Briefing Bulletin of Donegal
Intercultural Platform

The Donegal Travellers Project (DTP) has been a champion of human rights in Donegal for well
over two decades, campaigning for the recognition of Irish Travellers as a distinct Ethnic
Group within the Irish population, as well as challenging racism, discrimination & inequality
across Donegal and further afield. They (as lead partner) won a tender in collaboration with
the Intercultural Platform to develop & deliver an imaginative project called Building
Intercultural
Communities (BIC).
The BIC project has
been in operation
since December 2018
and was officially
launched on 21st
March at the
regional Cultural
Centre, Letterkenny.
The project has been
funded through the
Donegal Peace
Partnership by the
Special European
Programmes Body
based in Belfast as
part of the EU PEACE
IV Programme. (more
details inside, pages 3 & 6)

The project will run
until June 2020 and
What do we mean by ETHNICITY
aims to develop
positive relationships
within society and greater inclusion of Black and Minority Ethnic
communities including Travellers and Roma. They plan to do this by
creating the conditions for respect, where cultural diversity is celebrated
& communities live, learn and socialise together without prejudice. Two
staff have been recruited so far, and there is one more post to be filled.
The staff are: Community Links Worker, Billy Banda, Community
Development and Training Worker Francine Blaché Breen. DTP will be
recruiting a new community development worker during May to
complete the staff team who are managed by Siobhan McLaughlin
(manager of Donegal Travellers Project). Over the course of the 18
months, the BIC team will create spaces for dialogue between minority
communities and with the majority community, provide supports to
remove barriers and facilitate greater inclusion through:
(a). Provision of accessible English language workshops;
(b). hosting of well-publicised information sessions on rights and
entitlements; (c). setting up a community office as a point of contact for
information and support and (d). provide information & support Call us or call in to get active - and get involved!
to members of Black and Minority Ethnic communities including If you would like to hear more about the BIC project or would like to get
a weekly drop-in service at the new offices which are located at involved as a registered volunteer, as a participant in some of the BIC
18 Celtic Apartments Pearse Road, Letterkenny (next door to programmes & workshops or meet the staff team, contact us at the office
address above or phone Billy on 083 1333288; Francine on 086 822 6702.
Domino’s Pizza & behind the Congress Resource Centre).

Know your

The world of visa regulations
and qualifications, rigts to work
and length of stay are all
complicated matters. Here we
“I’m very glad today to mark a continuum of
try and outline some basic
engagement of Donegal Community Workers and
steps. Always remember that
Donegal Travellers Project with the Peace
the Citizen’s Information
Programme now Peace IV. It was your engagement twenty one years ago which
Service, based in the offices of
secured direct civil society and local community involvement, something I hope
County Council Public Services
will be continued and reinforced in Peace V. Consciousness-raising is essential,
Centres (Letterkenny,
that we are Launching BIC today also makes a very strong statement of Donegal in
Carndonagh, Milford, Donegal
terms of global
Town and Dungloe) and their
solidarity on this
offices on Main Street Buncrana
International Day
can help you with visa
against Racism (21st
questions.
March) as was
reflected so evocatively
in the Book of
Condolences for the
Christchurch victims we
are asked to sign on
our way in.
Then as now, racism
knows no barriers and
is often well hidden
behind good intentions
but Article 1 of the UN Convention on the Elimination Of Racial Discrimination
makes it very clear - racism, acts to deny of interfere with the rights of minority
ethnic groups & others on the basis of ‘race’, colour or descent, can be either or
both on purpose or in effect. In other words if you are doing your job the best you
can, is experienced as racism by others, then it’s racism even if you’re unaware of
it. Consciousness raising and anti-racism training are essential to break down the
barriers to the intercultural Donegal you so laudably seek to create.
Such awareness-raising also needs to name & acknowledge the particular forms
of racism experienced by women from minority ethnic groups. While here and
elsewhere Minority Ethnic women make significant contributions to their own
groups and to society overall, the particular discriminations which deny them full
rights are often ignored or sidestepped.

A short-stay (C) visa is for stays
in Ireland of up to 90 days. A
long-stay (D) visa is for stays of
longer than 90 days. All visarequired nationals should obtain
a visa before entering the State.
A visa is a form of pre-entry
clearance however it does not
guarantee permission to enter
Ireland. An immigration officer
at point of entry decides to
admit a person (whether visa
required or not) to the State.
The immigration officer also
decides how long a person may
remain in Ireland.

Visa exemptions - shortstay

The Irish National Immigration
Service (INIS) website has a
detailed and up to date list of
countries who need visas. If you
hold a Convention Travel
Donegal is, and always has been, multi-cultural as the Travellers who have been Document (a travel document
part of this county for generations can tell you. Donegal is now much more
issued under Article 28 of the
diverse than when the Peace Programmes began. Your project, in seeking to
1951 Geneva Convention) you
promote the conditions for an equal and inclusive society here, a Donegal at
do not need a visa to travel to
peace with itself and its neighbours, is a significant contribution to that rich
Ireland for a stay of less than 90
diversity. I’m particularly glad to see that Donegal Travellers Project, always part days.
of local diversity, played such an important role it’s planning and development.
If you would normally be a ‘visarequired national’ but you are
I wish all associated with the Building Intercultural Communities initiative well.
Your data collection is crucial for real diversity planning. In the challenging times also a family member of EU
citizen, you hold a residence
ahead your cross border initiatives will be even more important than before. In
card from an EEA member state
the immediate future locally you will also have the opportunity to use the
under Article 12 of Directive
recently-launched Anti-Racism Protocol for parties and candidates at times of
election to ensure your local and European Parliament elections are racism free.” 2004/38EC and you are
travelling with the EEA family
Good luck and go well.
member you are exempted from
the requirement to have a visa
Anastasia Crickley is former Head and now Lecturer Emeritus of Department of Applied Social
to enter for a short stay. There is
Studies at National University of Ireland, Maynooth and outgoing Chairperson of the United Nations
Committee for the Elimination of Racial Discrimination based in Geneva. She officially launched BIC.

Visa Rights
also a Visa Waiver Programme
which allows nationals of some
countries who hold a short-stay
UK visa.

What is a multiple-entry
visa?
A Multiple Journey visa will
allow you seek entry to Ireland
on a number of occasions within
the validity dates shown on the
visa. Unless you are entering the
State for specific visa
requirements, a multiple-entry
visa will only be granted to
people who have shown a
history of complying with 2 or
more short-stay visa
applications.

Long-Stay ‘D’ Visas
Long-Stay ‘D’ visas are for persons who wish to
remain in the State for longer than 90 days.
Persons with a ‘D’ visa who wish to remain in the
State for longer than 90 days are required to
register on arrival with Garda National
Immigration Bureau (GNIB) and to obtain a
residence permit.

How do I apply for a visa?
Firstly, you should decide whether you need a
‘C’ (90 days or less) or a ‘D’ visa (long stay visa)
and check that your passport or travel document
is in date and will not expire before the projected
end date of your trip to Ireland. If you are
planning on making a longer-term move to
Ireland, this may not be as relevant to you.
We recommend that you research the visa section
of the INIS website & of the Irish Embassy closest
to you before making your visa application. If
there is no Irish embassy in your country of
residence, check for the
relevant embassy or consulate.
It is important to note that all documentation
provided must be in English or accompanied with
a notified/certified translation.
The online visa form is available on the AVATS
site.
You will need to complete this form providing
accurate information. You should note that the
form will ‘time-out’ if left inactive for several
minutes so we recommend having all of the
information you need to hand at the time that
you’re applying. If the form does time-out then
you can retrieve the application provided you
have noted the visa application number
generated at the top of the page (this appears
after you have completed the second page).

Once you have completed the form you have 30 days
to submit it to the relevant embassy or the VFS office
together with all the supporting documents.
You should check the website of the Irish embassy
who will process your visa application to determine
whether they have any special requirements.
Residents of Nigeria, China, India and Pakistan are
required to provide biometric data. You should also
check on the embassy website, the fee you are
required to pay and whether there are any additional
processing fees if you are using a VFS service.

I do not need a visa & I want to travel to
Ireland. How should I prepare for going
through border immigration control ?
If you’re unsure if you need a visa, the INIS has a
helpful online facility to check whether you need a
visa and give you information on what documents
you should bring with you when you’re presenting at
immigration control.

I’m under 18 and travelling to Ireland
without a parent. Are there any documents I
should bring with me to immigration
control?
Individual airlines may have their own rules so you
should confirm with them first what you will need to
board a plane. The INIS recommends that teenagers
travelling alone carry with them a letter of consent
from a parent confirming that they are permitted to
travel and the name, address & contact details of
their host in Ireland.
For more information contact BIC Project
Community Links Worker Billy Banda
on 083 133 3288 or call to the Friday Drop-In.

The Intercultural Platform and members of the BIC
Project were honoured to participate in this colourful
marking of the Pohela Boishak or First Month of the
new year for the Bangladeshi community. We told
people about the BIC project and encouraged everyone to get involved in an aspect that attracted them.
The actual date was 14th of April but this was the nearest
suitable day to hold the events which included songs, traditional
Bangladeshi and Indian dances, wonderful food and an
explanation of the festival from Association President Dr.
Mohammed Rafiq Ullah. A great community day at the Regional
Cultural Centre was enjoyed & shared by well over 100 people
from all over the county & all over the world!
Well Done everyone involved and everyone who came along!
Members of the Bangladeshi Community in Donegal hosted a
festive Bangladeshi New Year event at the Regional Cultural
Centre in Letterkenny last week that everyone was welcome to
attend.
“Pohela Boishakh” is the first day of the Bengali calendar and
almost always falls on or about 14th April
on the Gregorian calendar observed in Ireland. Bangla Year 1426 has been assigned
the theme of “Let me hold my head high in
this limitless sky”, which is a line from a poem by the highly acclaimed Bengali poet
Rabindranath Tagore. In Bangladesh the
joyous first day of the year is marked with
processions, singing, plays, special foods,
and family time. People wear traditional
red-and-white coloured outfits and women
deck their hair with flowers to celebrate.
The Letterkenny event began with the
Bengali National Anthem. This was followed
by a short discussion on the history and
significance of the day by Dr. Mohammed
Rafiq Ullah, President of the Bangladeshi
Association of Donegal, and Muhib Azad,
Vice President.
“Our children are our main priority,” Dr.
Rafiq Ullah said. “Living in Donegal, they
miss our traditional cultural programs. By
this kind of event, our children can learn our traditional Bangla songs, poetry, plays, and dances, and
share their experiences of these with children from other communities. Children love this festival.”
Other speakers included local election candidate Thoiba Ahmed, who was representing the Letterkenny
Islamic Centre; Paul Kernan of Donegal Intercultural Platform; and John Curran of the Donegal Volunteer
Centre.
A lunch break at which delicious traditional foods were served was followed by a colourful cultural
performance featuring artists from the Bengali and Indian communities in Donegal.
MCs for the programme were Bangladeshi Community of Donegal members Mina Khan and Obaydur
Ruhel, who is also a member of the Donegal Intercultural Platform Steering Committee. Organisers paid
thanks to event supporters, including Sharmina Kamat, Chairperson of the Donegal Indian Community,
and the Building Intercultural Communities (BIC) Project, which is run by Donegal Travellers Project in
conjunction with Donegal Intercultural Platform.

Building Intercultural Communities Project, working for
an inclusive Donegal through building positive relations
between and across the communities
The Building Intercultural Communities Project (BIC) was devised by the Donegal Travellers
Project in collaboration with the Donegal Intercultural Platform and comes on the back of
20 years of PEACE funded work by the Travellers Project (DTP) across Donegal.
In its own words “The project aims to develop positive relationships and the inclusion of and between Black
Minority and Ethnic communities, including Travellers & Roma. This is to
be achieved through creating the conditions for respect, where cultural
diversity is celebrated and communities live, learn & socialise together
without prejudice or hate.”
This will be accomplished through a combination of skills, knowledge and
capacity-building initiatives directly engaging members of the Black and
Minority Ethnic Communities, as well as supports & advocacy work on
rights & entitlements & equality of outcomes for BME communities. The
BIC project will also focus on building understanding, confidence &
engagement within the majority community, providing cultural competency training and awareness-raising programmes reaching out to schools,
businesses and communities across the county. There are currently two
project staff who are happy to be contacted and they will welcome suggestions and requests for assistance within the terms and capacity of the
Gina McIntyre CEO of the Special EU
Programmes Body (SEUPB) & Anastasia
BIC Project. There is one further 12 month post to be filled in May to bring
Crickley at the Launch
the staff team up to full compliment.
The staff roles & duties are as follows:
Francine Blaché Breen: Community Development and Training Worker - will create a space for dialogue between
ethnic minorities, statutory agencies and others. The Worker will also provide supports for the removal of barriers
and facilitate inclusion by... (a) provision of accessible English Language supports, (b) host well and appropriately
publicised (including minority languages) information sessions on rights and entitlements and (c) establish an intercultural resource centre / offices as a first point of contact for information and support.
The CDT worker will create opportunities for social interaction with the wider community through sport, cultural,
food, artistic and other events, festivals and activities. Minority Communities will be facilitated by the staff team to
ensure that they are involved at every stage in the planning and implementation of these activities. Furthermore
the CDT worker will work with Minority Ethnic women on a cross border basis, who experience exclusion, to build
relationships, explore issues affecting their lives and develop a strategy to address these issues.
Francine sees her priorities over the coming few months as…..

The Community Links Worker is Billy Banda and his role is also to create a space for dialogue between and within
Black and Minority Ethnic Communities and the Majority population. In addition the Links Worker will facilitate participation in (a) English Language supports, (b) information sessions on rights and entitlements and (c) establish a
multi-cultural resource centre / offices as a first point of contact for information and support. Furthermore this role
will create opportunities for social interaction with the wider community through sport, cultural, food, artistic and
other events, festivals and activities. Billy also operates a weekly open-door drop-in service from the BIC offices at
18 Celtic Apartments (Behind the Congress Resource Centre and next to Domino’s Pizza on Pearse Road, Letterkenny) every Friday from 10 to 12noon. Billy’s aim over the next few months is to…..

BIC Project hosts successful
workshop on Garda
ecruitment in Letterkenny
The BIC team joined with An Garda
Síochána to hold a really successful
information evening on recruitment to the
Gardaí on April 17th. The event took place
in the Loft Youth Centre in Letterkenny and
marked a first such workshop for both the
platform and BIC and the local Gardaí.
There was a great turnout of over 30
young people & an engaging they really
enjoyed an engaging presentation from
Ann Marie & Goretti. We hope to do this
again next year when recruitment opens
again for the 2020 intake. A big thank you
to everyone who came and took part.

The BIC Project and the Intercultural Platform collaborated to
provide a really special ‘Participation Day’ on May 1st at the
Fáilte Isteach English Conversation session in the library.
The idea behind the day was to bring a number of different
members of Black and Minority Ethnic Communities together
to share stories, experiences and talk about living here in
Donegal. In addition, we asked Garda Ann Marie to come
along and help people get registered to vote—and therefore
play a part in the forthcoming Local Government Elections in
Donegal. The day turned out to be a great success with
guests from the Donegal Travellers Project, Garda Ann Marie
and a film and interview crew from the local YMCA Step Programme. Tales were shared, forms were completed and the
winners of the biggest turnout was the local Bangladeshi
community who arrived in numbers to chat, eat some snacks
and get registered!
By the end of the event we had over 30 people registered,
about a further 20 forms were given out and a number of
people planned to return to the Garda station with their
identification and proof of address to complete the process.

BIC Project Staff
Francine Blaché-Breen
Community Development & Training
francine.bicproject@gmail.com
086 822 6702

Billy Banda
Community Links
billyb.bicproject@gmail.com
083 133 3288
See page 5 for more BIC project info.

The Platform has been undertaking a really
comprehensive participative research project
across Donegal with members of a range of
Black and Minority Ethnic communities to
explore what Art means to each & how BME
communities can access the Arts, express
themselves through art and have it reflect
their identity as communities living in
Donegal.
The project
was actively
supported by
Donegal
County
Council Arts
Officer
Traolach Ó Fionnáin and jointly resourced by Donegal
County Council, Mayo County Council and South Dublin
County Council. The project was managed by the Arts
Working Group of the Platform who engaged local
artist Bernadette Hopkins to coordinate the various
steps and stages and to then compile the final report.
We are at the closing stages of the project now and the
final report will go to print in early May. There were
many findings and a suite of recommendations for the
Council, Arts funders and programmers and for the
wider community on the necessary steps to have our
arts and cultural expressions reflect the richness and
diversity that Donegal now contains.
As part of the consultation & engagement process we
hosted and supported a range of events like our ‘InterCulture’ Night in September, Café Arabia in December,
the Mother Language Celebration in February, events
around International Women’s Day, workshops with
the Syrian community and a final Culture Crossroads

Café event in the regional Cultural Centre in
April. We are now finalizing the report. If you
would like to order a copy of the Intercultural
Arts report email us at donegalip@gmail.com. It
will also be available, we hope, from our
website from June 1st. So go to
www.interculturaldonegal.org
Well done everyone & the challenge now is to
implement the recommendations & make the
necessary changes to ensure our arts processes
& programmes are open, accessible & diverse!

DTP calls on Local & EU Election
candidates to sign Anti-Racism
Election Protocol 2019
Recipe suggestion from Syria and the Middle East

MUHAMMARA

In Syria, cooking is an art and, like other arts, such as
painting, music or sculpture, culinary art is a characteristic
feature of the country, a form of expression that, like
others, reflects the finesse and prosperity of the people.
Syrian cuisine is a very old tradition. Its origins are related
to the history of Syria whose capital, Damascus, can rightly be considered one of the oldest in the world. There is
no doubt about the influence of Ottoman and French
gastronomy on Syrian cuisine, and in the same way on
those of neighbouring countries. Indeed, we are talking
about the gastronomic culture of the Levant which includes the cuisines of the countries and regions of the
south-east coast of the Mediterranean, the Lebanese,
Syrian, Jordanian, Israeli & Palestinian cuisines. Those
cuisines are very similar with only a few differences due
to different religious beliefs.
The result in Syria is a wide variety of tastes and colours.
Syrian gastronomy uses simple and fresh ingredients, in
accordance with the rules established by the Qur’an.
Muhammara is a creamy Aleppo pepper dip, also
popular in Anatolia and across the Middle East.
Aleppo pepper is hot, course & red, available at Asia
Foods.
Prep Time: 15 mins Cook Time: 20 mins
Muhammara is a traditional
spicy Syrian dip full of
flavours from Aleppo pepper, walnuts, pomegranate
and garlic that is typically
eaten with flat bread.
Course: Appetizer, Condiment Servings: 6 people
Cuisine: Middle Eastern,
Syrian, Vegan, Vegetarian

Ingredients
2 red peppers
1 tablespoon Aleppo pepper 130 gms walnuts
65 gms breadcrumbs, toasted ½ teaspoon cumin
2 tbsp pomegranate molasses*
2 cloves garlic
2 tablespoons lemon juice
1 teaspoon salt
4 tablespoons olive oil

Instructions
Cut red peppers in half & remove the seeds.
Place on a baking sheet (cut side face down) under the
oven grill until the skin is black and blisters appear.
Place peppers in a bag and close. The steam will help peel
the peppers after a few minutes.
Blend the peppers & walnuts until smooth. Add all the
other ingredients except the olive oil & continue to mix.
Add olive oil & blend until completely incorporated.
Muhammara is served in a bowl, at room temperature or
refrigerated, with pomegranate seeds for garnish.
*Pomegranate molasses & Aleppo pepper are available
from Asia Foods on the Ramelton Road, near Arena 7.

The protocol, which is an initiative of ENAR Ireland, is being promoted locally by
Donegal Travellers Project (DTP) and the Donegal Intercultural Platform.
The protocol can either be downloaded from enarireland.ie
(http://enarireland.org/anti-racism-election-protocol-2019/ ) or signed at DTP’s
office on the Port Road in Letterkenny, 9.30am to 4.30pm, from Monday, April 29.
Anyone wishing to make an appointment ring 086 174 1056.
“We at Donegal Travellers Project are inviting all candidates who have not yet
signed the Protocol to call in to our Letterkenny office for a cup of tea and a chat
about it,” said DTP Primary Health Care Team Leader Ann Friel.
“The more candidates who
commit to the Protocol, the
better the chance there
won’t be a repeat of the
type of false &
inflammatory remarks that
were recently used by a
candidate to boost his
profile at the expense of
the entire Traveller community.” Members of the DTP & Platform at the protocol launch
In signing the Protocol candidates
agree “to send a consistent and clear message to my constituents that I reject
racism and all forms of discrimination and hate speech.” Protocol signers also
agree “to condemn any campaign materials or statements that may incite hatred
or express prejudice on the grounds of ‘race’, colour, nationality or origin, ethnic
background, religious belief, or membership of the Traveller Community.”
“All of the main political parties have signed up to the Protocol, which means that
members of those parties have no reason not to sign up to it as individuals,” Ann
said. “We are calling on all Independent candidates to sign up to it as well.”
On the same theme of building positive relations among all communities in
Donegal, DTP is also calling for Donegal County Council to proactively ensure that
there is diversity on all community-based local government structures.
These include the influential Public Participation Network (PPN) Secretariat and the
Local Community Development Committee (LCDC), both of which were set up as
part of Local Government Act 2014 to provide a link between Donegal
communities and the Council. Currently, members of the PPN from community
organisations all over the county elect representatives to both the PPN Secretariat
and the LCDC. This selection system, however, has led to limited opportunities for
minority ethnic community representation on either of these two important
decision-making structures. As a result, DTP is calling for one seat on each
structure to be dedicated to a member of the Traveller or Roma community & a
second seat dedicated to a member of the Black or Minority Ethnic community.
“The current system has consistently resulted in all-white, all-settled memberships
of the PPN Secretariat & the LCDC,” said Hugh Friel, DTP Men’s Health and
Accommodation Worker. “Donegal is a diverse, multicultural county, it is vital that
this reality be fully reflected in the membership of its community-based local
government structures. By having dedicated spaces for representation, Donegal
will be sending out the message that it welcomes, cares, and wishes to consider
the interests and needs of minority ethnic communities in local
government decision making.” (courtesy of Donegal Democrat)

Get involved in the BIC Project & the Platform
Would you like to get involved in the work of the Building Intercultural Communities
Project, join a development course, bring intercultural awareness training to your
workplace, organisation or town? We have opportunities for registered volunteers to
help our drop-in service and other aspects of our work, we are looking to English
Conversation volunteers to help people gain confidence in speaking.
We’ll be organising this in the coming weeks, looking at gender, Brexit & MORE...
Ring Billy and Francine on the numbers opposite or email the platform at
donegalip@gmail.com to join or affiliate your organisation. For more information go
to our website www.interculturaldonegal.org & find us on Facebook.
The Intercultural Platform is committed to helping establish a more inclusive,
welcoming and consciously anti-racist society. We are a voluntary NonGovernmental Organisation (NGO) that welcomes people who are interested in
building respect, recognition and equality in Donegal and promoting Human Rights
& opposing discrimination and racism .

Representing the Priorities for Minorities across Donegal…
We are widely recognised by minority communities & state agencies as the representative
forum for intercultural inclusion and we have representatives on many community, health
and social inclusion bodies. Join now! Call/Text 086 084 1433; email donegalip@gmail.com

